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NOTE: Attempt any five questions. All questions carry equal marks. Phone and other electronic gadgets are not allowed.

Q.1.
Theoretical framework of Strategic human resource is consists of these stages:-


(i). Strategy Formulation.


(ii). Strategy implementation.


(iii). Strategy evaluation.

Being a student of Business Management which stage do you consider the most critical and why?

Q.2. 
Do you think that high growth rate in the population of Pakistan is a positive resource? How it can be converted into strength of the country’s economy. 

Q.3.
What are various bases of discrimination and discuss it affects on the organization.

Q.4.
What is Mentoring? Elaborate its importance in the goals achievement process of the organization. 

Q.5.
Enlist various techniques/types of training. Which one do you prefer and why? (Give your arguments with example)

Q.6. 
Do you think that HR Policy and practices have any affects on performance of the HR in the organization? Elaborate your answer.  

Q.7. 
Write a comprehensive role of Leadership in a corporate culture of business organization.

Q.8.
Write short notes on any two of the followings:- 


(a). Work force Diversity threat or opportunity for organization.

(b). Salient features of effective Recruitment. 


(c). Corporate Social Responsibility.
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